White
Wondering

Third Thursday Zoom
conversations 6:30-7:30 cst
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Whether you have taken
the Justified Anger Black
History for a New Day
course, joined the
conversation through the
Lean Into Allyship sessions,
or are simply ready to go
deeper, White &
Wondering will be a great
opportunity for you to
discuss your allyship
journey.

This IS a space to:

Acknowledge the
emotions of allyship
Process discomfort
Recognize we have
different experiences
Practice and share

It is NOT:

e A lecture or lesson
(though resources will
likely be referenced
and shared)

e A place with
prerequisites

The third Thursday of
every month is a time for
non-Black allies to come
together to work out the
messy anti-racism
journey.

Register for W&W

Created February 2021

Our Meeting Agreements

We are committed to exploring our role
in shaping a more just and fair society
so we all agree...

e Historical and systemic racism exists

¢ Be brief and share air time

e Speak for yourself, not on behalf of
others

e Stay on topic

e Accept non-closure

e Mute mic when not speaking

J A
A G

Hosted By

Justified Anger
Alumni Group

Welcome and grounding
Small group introductions
Large group prompt
Small group discussion
Large group share
Good-byes from small

group


https://us06web.zoom.us/meeting/register/tZ0sce-pqjsrG9Huh2A8X1w-mflA7dcNSAHT

A typical hour with W & W

The White & Wondering hour goes quickly. As
participants are welcomed onto the Zoom screen,
most turn on cameras and are greeted by the
volunteer host. For the benefit of first time
attendees, the opening includes an introduction to
the evening's topic and a brief outline of the
session.

The host guides the group in a 3-4 minute
grounding exercise based on the work of Resmaa
Menakem. Participants are then moved to
breakout rooms of 3-5 to make introductions.
Small groups are randomly populated and do not
have assigned facilitators. Prompts are also shared
in the chat. For example, "Share name, a little about
your allyship journey, sensations from the
grounding practice.’

Ideally, each person in the small group gets 1-2
minutes to share a few thoughts before we return
to the large group where the facilitator shares the
prompts for a longer conversation (also posted in
the chat). Clarifications are made and participants
are returned to the same small group as
previously. This conversation is generally 20-30
minutes in length. By about 7:15-7:20 we return to
the large group for about 10 minutes allowing time
for spokespeople from break out groups to share a
few highlights.

Final good-byes are made from small groups
where conversation may continue for another 15
minutes or so before the rooms are closed for the
evening.

Participant Comment:

Valuable program offers discussion
not available elsewhere.

Register for W&W

Topics discussed

Below is a sample of some of the
prompts used during the first 18 months
with White and Wondering:

Theme: Personal History

e What from your experience shapes
the way you approach the topic of
racism?

e What are some memories from your
youth that influenced your sensitivity
to racial justice?

» Where did/do you find support and
resistance?

Theme: Conditioning

White culture tends to value "rationality”
over emotions, which results in white
people often getting defensive or
refusing to listen when a message is
given in anguish or anger, especially by
someone who's not white.

e How does some of this conditioning
present for you?

¢ How do we navigate this
conditioning/bias in order to have a
dialogue?

Participant Comment:

I enjoyed my breakout group - it
was ok to laugh and have fun
while sharing our journeys and
ideas. Sometimes people are
soooo serious when talking
about EDI that it makes it hard
to share.

Theme: Anger (an emotion),
Aggression (a behavior), and Hostility
(an attitude)

e Anger is a motivating emotion, are
you able to identify your anger? How
is anger about racial disparities
showing up for you?

e How do you stay curious when a
person expresses emotions different
from what you're experiencing?

» Discuss ways we can support the
transformation of anger into justice.


https://us06web.zoom.us/meeting/register/tZ0sce-pqjsrG9Huh2A8X1w-mflA7dcNSAHT

Justified Anger Mission

There is a need and desire for a stronger Madison for
all—therefore, we focus on strengthening the African
American community.

Mobilizing Madison for Change in five areas affecting
African American individuals and communities -
Education, Economic Development, Incarceration,
Family & Community Wellness, and Leadership &
Capacity Development.

Resources

https://www.facebook.com/JustifiedAngerDiscussion/

http://www.seedtheway.com/uploads/8/8/0/0/8800
499/calling_in_calling_out__3_.pdf

My Grandmother's Hands: Racialized Trauma and the
Pathway to Mending Our Hearts and Bodies by
Resmaa Menakem, 2017, Central Recovery Press.

Current Facilitator

Retired educator, Paula Wick, first
participated in Black History for a
New Day in 2018. Like many people
who complete the class, she wished
for a way to stay engaged and ,
remain committed to the JA mission. &
Developing and hosting White and al
Wondering became a way to
contribute and grow.

Nehemiah cultivates character,

Topics discussed .

Theme: Calling Out and Calling In

We share the challenge of effectively
advancing and drawing others into
conversations about race.

e What ways have you found
yourself able to foster curiosity in
the face of off-handed comments
about race?

e How do you temper self-
righteousness to shift from
winning the argument to
advancing the cause?

¢ Role play and practice using some
of the statements and questions
from the “Interrupting Bias”
handout.

Theme: Aspiring Allyship

Nehemiah’s approach to allyship: The
allyship JOURNEY, ASPIRING allies, and
allyship AS A VERB.

¢ What feelings does adding the
word ‘aspiring’ before allies or
labeling it as an allyship journey
bring up for you?

¢ How does it affect your
relationship to yourself as an ally?
How does it affect your
relationship to your work as an
ally?

e What can be gained from these
labels?

leadership, and economic development
for the African-American community
through culturally grounded programs.
Justified Anger works to eliminate racial
disparities by developing relationships,

solutions, and systems.

This is our Justified Anger Moment .



https://www.facebook.com/JustifiedAngerDiscussion/
http://www.seedtheway.com/uploads/8/8/0/0/8800499/calling_in_calling_out__3_.pdf

